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Bí Cineálta Policy to Prevent and Address Bullying Behaviour

 Introduction 
The Board of Management of Scoil na Coroine Mhuire has adopted the following policy to prevent and address bullying behaviour. 
This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools 2024. 
The board of management acknowledges that bullying behaviour interferes with the rights of the child as set out in the United Nations Convention on the Rights of the Child. We all, as a school community, have a responsibility to work together to prevent and address bullying behaviour and to deal with the negative impact of bullying behaviour. 
We are committed to ensuring that all students who attend our school are kept safe from harm and that the wellbeing of our students is at the forefront of everything that we do. We recognise the negative impact that bullying behaviour can have on the lives of our students, and we are fully committed to preventing and addressing bullying behaviour. 
We confirm that we will, in accordance with our obligations under equality legislation, take all such steps that are reasonably practicable to prevent the harassment of students or staff on any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community.
We confirm that we will take all steps that are reasonably practicable to prevent all bullying or harassment of our students in whatever form and however motivated. 
Catholic schools have a distinctive understanding of the human person, recognising that every person is created in God's image and likeness and has inherent dignity as a child of God. This is the basis for ensuring that everybody in our school is treated with respect and care, in accordance with the Catholic Schedule. 
As a Catholic school, we are committed to respecting the dignity of every individual. No human person is to be devalued, and everybody has a part to play in the school community, regardless of difference.

Definition of bullying 
Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as:
· Targeted behaviour, online or offline that causes harm. 
· The harm caused can be physical, social and/or emotional in nature. 
· Bullying behaviour is repeated over time and involves an imbalance of power in relationships between two people or groups of people in society. 
· It is a behaviour which is deliberate in nature and is unwanted. It is not accidental or reckless behaviour.
The detailed definition is provided in Chapter 2 of the Bí Cineálta procedures. 
Each school is required to develop and implement a Bí Cineálta policy that sets out how the school community prevents and addresses bullying behaviour. Strategies to deal with inappropriate behaviour that is not bullying behaviour are provided for within the school’s Code of Behaviour. 




Section A: Development/review of our Bi Cineálta Policy to Prevent and Address Bullying Behaviour 

All members of our school community were provided with the opportunity to input into the development/review of this policy. 

	
	Date consulted
	Method of consultation

	School Staff
	June 2025
June 2025
September 2025
October 2025
	Management team
Staff Meeting – Draft Copy
Staff Review and feedback online
Policy Created

	Students
	October 2025
November 2025
	Assembly and Questionnaires
Student council meeting

	Parents
	September 2025
October 2025
	Parents information meeting
Invitation to review draft policy document online
Feedback

	Board of management
	June 2025
October 2025
December 2025
	Draft of initial document sent to BoM prior to meeting
Discussion at BoM meeting.
Draft Policy Re-Issued to BOM

	Wider school community as appropriate, for example, bus drivers
	December 2025
	Invitation to view the policy on the school website and feedback

	Date policy was approved: 1st December 2025
	

	Date policy was last reviewed: October 2025
	


 




Section B: Preventing Bullying Behaviour 

This section sets out the prevention strategies that will be used by the school to address all forms of bullying behaviour, in whatever form and however motivated, online bullying behaviour, homophobic and transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and sexual harassment as appropriate (see Chapter 5 of the Bí Cineálta procedures):  
In developing the preventative strategies which this school will use to prevent all forms of bullying behaviour, we come from the context of our Catholic ethos, where inclusivity permeates our school in a real way:
· In Scoil na Coroine Mhuire, Ashford, we adopt a school-wide approach to the fostering of respect for all members of the community. The promotion of the value of diversity addresses issues of prejudice and stereotyping and highlights the unacceptability of bullying behaviour.   
· This school takes positive steps to ensure that the culture of the school is one which welcomes a respectful dialogue and encounter with diversity and difference by ensuring that prevention and inclusive strategies are given priority and discussed regularly at our board of management and staff meetings.
· Explicitly teach pupils what respectful language and respectful behaviour looks like, acts like, sounds like, and feels like in class and around the school.  
· Display key respect messages in classrooms, in assembly areas and around the school. Involve pupils in the development of these messages.  
· [bookmark: _Int_N562Rasc]Catch them being good - notice and acknowledge desired respectful behaviour by providing positive attention.  
· Consistently tackle the use of discriminatory and derogatory language in the school – this includes homophobic and racist language and language that is belittling of pupils with a disability or SEN.  
· Give constructive feedback to pupils when respectful behaviour and respectful language are absent.  
· Have a system of encouragement to promote desired behaviour and compliance with the school rules and routines.  
· Explicitly teach pupils about the appropriate and inappropriate use of social media.  
· [bookmark: _Int_SygF8ISU]Positively encourage pupils to comply with the school rules on mobile phone and internet use. Follow up and follow through with pupils who ignore the rules.  
· [bookmark: _Int_MG079Mmn]The dignity and the wellbeing of the individual person is of paramount concern in our Christian response. This school will listen closely to and dialogue with parents, thereby building a relationship of mutual understanding, respect, trust and confidence." 
· [bookmark: _Int_7cXajFcQ]In continuing to develop prevention strategies, this school will listen to young people and parents, to help establish their particular context and needs. Frequent periods of reflection and further engagement by the school, young people and parents, will be used to discern appropriate supports for young people in this school and to help inform future prevention strategies.
· Actively involve parents and/or the Parents’ Association in awareness raising campaigns around social media.  
· Actively promote the right of every member of the school community to be safe and secure in school.  
· Highlight and explicitly teach school rules in pupil friendly language in the classroom and in communal areas.  
· All staff can actively watch out for signs of bullying behaviour.  
· Ensure there is adequate playground/school yard/outdoor supervision.  
· Support the work of the Student Council. 



 
Specific Measures
· Prior to the start of each school year parents/guardians of all new entrants will be directed to a copy of the school’s Code of Behaviour and Bí Cineálta Policy to Prevent and Address Bullying Behaviour.
· Each class teacher will highlight the children’s awareness of bullying as unacceptable behaviour, in an age-appropriate way. This will be explored through Religion Class, Circle Time, and S.P.H.E. Lessons. Teachers to emphasize that the Golden Rule always must be:   
                 “Be kind be true, it starts with you”
· While the Social, Personal and Health Education Programme [S.P.H.E.] provides the focus for dealing with issues around bullying, all teachers can influence attitudes to bullying behaviour in a positive manner through a range of curricular initiatives. 
· Staff members will use specific questions together with School Rules and Code of Behaviour to help our pupils analyse any misbehaviour that may occur. These questions need to be modelled/practised to ensure their effectiveness.  
· Staff members are aware that each pupil is a unique person, created in God’s image, has a past, present and future and has been called by God by a name of his/her own. Specific lessons in the R.E. programme will be used to emphasise this concept.  
· We request and actively encourage parents to make their children aware of the unacceptability of bullying behaviour and encourage them to report such behaviour to the teachers whenever they witness it.  
· We acknowledge the vital role that all ancillary staff members play in helping to counter potential bullying behaviour in our school.  
 
 
Programmes that help prevent bullying by fostering empathy, respect, resilience, self-worth: 
· SPHE (Social Personal and Health Education) programmes, e.g. Stay Safe, Mindful Matters, and the Relations and Sexuality Education (RSE) Programmes. 
· Mindful Matters will be taught in all classes, boosting positive emotions, developing, and nurturing positive relationships and connections, building practical resilience skills (including mindfulness) and developing self-efficacy through empowering beliefs. 
· Anti-bullying programme – FUSE/ Webwise etc. (tacklebullying.ie) 
· Anti-bullying awareness activities to be organized by the Parents’ Association’s Committee and by the school for the pupils (i.e. from the ‘Awareness-Raising’ strand of the Anti-Bullying Campaign, via its website), pro-actively explaining the nature and variety, causes, consequences and unacceptability of bullying. 
· Encourage a culture of telling, with particular emphasis on the importance of bystanders. In that way pupils will gain confidence in ‘telling’. This confidence factor is of vital importance. It should be made clear to all pupils that when they report incidents of bullying, they are not considered to be telling tales but are behaving responsibly. 
· Ensuring that pupils know who to tell and how to tell, e.g.: 
· Direct approach to teacher at an appropriate time, for example at break time.  
· Hand notes up with homework.  
· Get a parent(s)/guardian(s) or friend to tell on your behalf. 
· Regularly administer a confidential questionnaire. 

· Ensure bystanders understand the importance of telling if they witness or know that bullying is taking place. 
· The Acceptable Usage Policy in the school to include the necessary steps to ensure that the access to technology within the school is strictly monitored, as is the pupils’ use of mobile phones.  
· Kindness and wellbeing initiatives throughout the year on a regular basis to ensure open discussion around friendship and kindness and the treating of others as we would like to be treated.  
 
The school has the following supervision and monitoring policies in place to prevent and address bullying behaviour (see Chapter 5 of the Bí Cineálta procedures):
The Board of management confirms that appropriate supervision and monitoring practices are in place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible. A proactive approach is encouraged during periods of supervision. 

Supervision - School Procedures 
· The school does not accept responsibility for pupils dropped off earlier than 9:10 am
· The school is open for the reception of pupils at 9.10 a.m. by ISM staff and class teachers assume responsibility for their own class at 9.15 a.m.
· It is the policy of the school to always supervise during regular lunch breaks 11.00 to 11.20am, 1.00 pm to 1.20 pm in the classrooms and in the school yard.  
· The deputy principal in consultation with Principal/staff draws up a Rota for supervision and this Rota is displayed on the staff room notice board. 
· Rules of the school yard (appendix E) are reviewed and revised continually and communicated to children regularly
·  If parents indicate a worry about a particular child on the yard all teachers rostered for yard duty are informed of the concern so that the particular concerns can be addressed satisfactorily.
· Teachers on yard duty remain with the classes until the class teacher returns from break. 
· All teachers are asked to be punctual after breaks
·  Teachers taking a course day can swap supervision duties with a willing colleague.
·  If a teacher is unexpectedly absent a colleague assumes his/her duties in a reciprocal arrangement. 
· All Special Needs Assistants are on duty during lunch breaks.  While these Assistants provide individual supervision for designated Special Needs children, they can act in an observing and reporting capacity, bringing instances of misbehaviour to the attention of the teacher on yard duty. 
· All teachers and special needs assistants on yard supervision actively monitor the yard – continuously monitoring pupil behaviour during yard time
·  The school's Code of Behaviour policy covers incidents of misbehaviour. 
· Children with injuries/complaints are dealt with directly by the teacher on yard duty and sent to Mairead's office when necessary.
·  A first aid kit is available, and all minor incidents are dealt with in the yard. 
In the event of a more serious incident – the supervising teacher or a responsible adult brings the injured child into the school, informing the principal and parents are notified. First Aid boxes and Accident Report are kept as a matter of procedure (See Health and Safety Policy).  
· Restorative practice questions are used to support pupils in resolving conflicts, understanding the consequences of their actions, and identifying ways to make amends.

[image: ]
· [bookmark: _Int_DwUh0rC2]If children remain uncollected after 3.00p.m the school always ensures that a duty of care is provided until a parent/guardian calls.

Supervision - Special Provisions 
· On out-of-school activities such as games, swimming, tours, back up provisions are put in place to ensure adequate levels of supervision are put in place.  The level of supervision is usually one adult per 15 children with individual teachers in charge of specific groups.
·  If a teacher is called from his/her classroom to meet with a parent, another member of staff may be released to cover.  However, it is school policy to request parents to make appointments.
· On wet days children remain in their classes under the normal supervision Rota. Under no circumstances are children allowed to run around in classrooms at break times.
· The school Safety Statement lists all hazards on the schoolyard and this document is available to all supervisors. Parents may request that their children be allowed leave during the school day due to appointments, etc. 
· Parents must send a message to inform the class teacher on Aladdin. The school secretary will collect children from the classroom in this instance and log the departure in the attendance/leave record book at the school door. If pupils return late a member of staff must be informed prior to arrival.


Section C: Addressing Bullying Behaviour 
Scoil na Corine Mhuire, Ashford: Partnership Approach to Implementing the Bí Cineálta Policy
At Scoil na Coroine Mhuire, Ashford, we believe in working together with the Board of Management, staff, students, and their parents to create a safe and respectful learning environment for all. As part of this commitment, we are dedicated to developing and implementing our Bí Cineálta policy in partnership with the whole school community. By working collaboratively and compassionately, Scoil na Coroine Mhuire is committed to fostering a school culture rooted in kindness, inclusivity, and respect for all.




The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows: 
· the class teacher(s) of all pupils involved  
· the principal/deputy principal.  
· Learning support teachers may be involved if deemed appropriate and/or necessary.  
· Any teacher may act as a relevant teacher if circumstances warrant it.

Our Approach
The primary goal when addressing reports of bullying behaviour at Scoil na Coroine Mhuire is to stop the bullying and, where possible, restore positive relationships among those involved. Our approach focuses on support, understanding, and resolution rather than assigning blame.

When managing suspected or reported bullying behaviour, our staff will:
· Ensure that the student experiencing bullying feels heard, supported, and reassured
· Respect the privacy and dignity of all students involved
· Communicate with sensitivity and care
· Take into account the age, maturity, and needs of the students
· Actively listen to the views of the student experiencing the bullying about how they feel the situation can be resolved
· Take timely and appropriate action
· Keep parents or guardians informed throughout the process

Identifying Bullying Behaviour: The steps that will be taken by the school to determine if bullying behaviour has occurred, the approaches taken to address the bullying behaviour and to review progress are as follows (see Chapter 6 of the Bí Cineálta procedures): 

To determine whether the behaviour reported is bullying behaviour you should consider the following questions:
In line with Cineáltas: Action Plan on Bullying and the Bí Cineálta Procedures, bullying is defined as targeted, repeated behaviour that causes harm—physical, emotional, or social—and involves an imbalance of power.

To determine if a reported behaviour constitutes bullying, staff at Scoil na Coroine Mhuire, will consider the following questions:
1. Is the behaviour targeted at a particular student or group of students?
2. Is the behaviour intended to cause harm—physical, emotional, or social?
3. Has the behaviour occurred more than once or is it likely to be repeated?
If the answer to all three questions is Yes, the behaviour will be treated as bullying and addressed using the Bí Cineálta Procedures.
Strategies to deal with inappropriate behaviour are provided for within the school’s Code of Behaviour. 







The school will use the following approaches to support those who experience, witness and display bullying behaviour (see Chapter 6 of the Bí Cineálta procedures):

Scoil na Coroine Mhuire: Identifying and Responding to Bullying Behaviour
Note: While bullying typically involves repeated harmful behaviour, one-off incidents may also be considered bullying in certain circumstances. For example, a single hurtful message posted online may constitute bullying due to the potential for it to be widely shared and cause repeated harm.
If the answer to any of the three core bullying identification questions is No, the behaviour may not meet the definition of bullying. However, it still requires attention and should be addressed using the school’s Code of Behaviour, which outlines strategies to deal with inappropriate or unacceptable behaviour.

Assessing the Situation
When determining whether bullying has occurred, teachers at Scoil na Coroine Mhuire will carefully consider:
· What happened?
· Where it happened?
· When it happened?
· Why it may have happened?

If a group is involved, the following process will be followed:
· Each student will first be spoken to individually to understand their perspective without the influence of peers.
· Afterwards, all students involved will be brought together as a group.
· During the group meeting, every student will be given the opportunity to share their version of events to ensure mutual understanding of the incident(s).
· Following the group discussion, appropriate support will be offered to each student.
· Where helpful, students may be asked to write down their accounts of what occurred.

When Bullying Behaviour Has Been Identified
At Scoil na Coroine Mhuire we value the vital role of parents and guardians in working alongside us to support students. When bullying behaviour is identified:
· The parents of all students involved will be contacted promptly to inform them of the situation and to discuss next steps.
· The views of the student experiencing bullying will be central to the response, with particular attention given to how they feel the issue should be addressed.
· A detailed record will be kept of all interactions and steps taken. This includes:
· The form and type of bullying behaviour, where known (refer to Sections 2.5 and 2.7 of the Bí Cineálta Procedures)
· Where and when the incident(s) occurred
· The date of initial engagement with the students and their parents
· The views of the students and parents involved
· The actions agreed upon to address the behaviour
At Scoil na Coroine Mhuire our commitment to respect, empathy, and kindness underpins all responses to bullying behaviour. Through open communication and consistent practices, we aim to support all members of our school community in creating a safe and inclusive environment for every child.

Follow-Up Procedures When Bullying Behaviour Has Occurred
Following the identification of bullying behaviour, staff at Scoil na Coroine Mhuire will take the following steps to ensure that the issue is properly addressed and resolved:
· The class teacher or relevant staff member will meet again with the students involved and their parents within 20 school days of the initial intervention.
· During this follow-up engagement, key factors to be considered include:
· The nature of the bullying behaviour (e.g. verbal, physical, social exclusion, online),
· The effectiveness of the strategies implemented to stop the bullying,
· The current relationship between the students involved, including any signs of reconciliation or continued conflict.
· The teacher will keep a written record of the follow-up meeting, noting:
· Whether the bullying behaviour has ceased,
· The views of the students and their parents regarding progress made.
· The date on which the bullying is determined to have stopped will be clearly recorded.
· Any involvement with external support services, such as NEPS (National Educational Psychological Service) or counselling services, will also be documented.
· The school recognises that even when bullying has ceased, ongoing supervision and support may be needed for one or more of the students involved to ensure sustained well-being.
· If the bullying has not stopped, the teacher will revisit and review the interventions used. This will involve:
· Consulting again with the students and their parents,
· Agreeing on a clear timeframe for further action and follow-up,
· Adjusting the strategies if necessary to better address the issue.

· If a student who has engaged in bullying behaviour continues the behaviour, the school may consider using the appropriate behavioural supports and disciplinary measures as outlined in the Scoil na Coroine Mhuire Code of Behaviour. 
· Any formal disciplinary action will involve consultation between the school, the student, and the student's parents or guardians. If a parent or guardian is not satisfied with how the school has responded to a bullying incident, they will be referred to Scoil na Coroine Mhuire complaints procedure in line with the Bí Cineálta national guidelines. 
· Should the parent remain dissatisfied with how the school handled their complaint, and if they believe the school's actions have negatively impacted the student, they may choose to contact the Ombudsman for Children.




All bullying behaviour will be recorded (Template - Appendix A) This will include the type of behaviour, where and when it took place, and the date of the engagement with students and parents. The actions and supports agreed to address bullying behaviour will be documented. If the bullying behaviour is a child protection concern this will be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary Schools. 

 Section D: Oversight 

The principal will present an update on bullying behaviour at each board of management meeting (Appendix B). This update will include the number of incidents of bullying behaviour that have been reported since the last meeting, the number of ongoing incidents and the total number of incidents since the beginning of the school year. Where incidents of bullying behaviour have occurred, the principal will also provide a verbal update which will include where relevant, information relating to trends and patterns identified, strategies used to address the bullying behaviour and any wider strategies to prevent and address bullying behaviour where relevant. This update does not contain personal or identifying information. See Chapter 7 of the Bí Cineálta procedures. 
This policy is available to our school community on the school’s website and in hard copy on request. A student friendly version of this policy is displayed in the school and is also available on our website and in hard copy on request. 
This policy and its implementation will be reviewed (template – Appendix C & D), following input from our school community, each calendar year or as soon as practicable after there has been a material change in any matter to which this policy refers. 
 
 
Signed:	Date: December 2025
 (Chairperson of board of management – Niall Nolan)	 
Signed:		Date: December 2025
(Principal – Sue Earls) 

 Appendix A 
 
Template for Recording Bullying Behaviour  
 
[image: ] 
 
	Name 
	 
	Class  
	 

	Name(s) and class(es) of pupils engaged in Bullying 
Behaviour 
	 

	Source of Bullying concern/ report  
(Tick relevant box(es) 
	Pupil Concerned 
Other Pupil 
Parent 
Teacher 
Other  

	Location of incidents  
(Tick relevant box(es) 
	School Yard 
Classroom 
Corridor 
Toilets 
School Bus 
Out- of- school 
Other 

	Name of person(s) who reported the bullying concern 
	 

	Type of Bullying Behaviour  
(Tick the relevant box(es) 
	 

	
	
	Physical 
	 
	

	
	
	Verbal 
	 
	

	
	
	Damage to personal property 
	 
	

	
	
	Exclusion/Isolation 
	 
	

	
	
	Cyber-bullying 
	 
	

	
	
	Intimidation 
	 
	

	
	
	Gender-identity bullying 
	 
	

	
	
	Extortion 
	 
	

	
	
	Written bullying 
	 
	

	
	
	Relational Bullying 
	 
	

	
	
	Other 
	 
	

	
	
	 
	

	Brief description of Bullying 
Behaviour and its impact 
 
 
 
 
 
 
 
	 

	Impact of bullying behaviour 
 
 
 
	 

	Details of actions taken 
	 

	Signed: 
	 
	
	Date: 
	 

	Details of 20 day follow-up action 
	 
	
	Signed: 
 
 
 
Date:  
	 


 	
Appendix B  
Guide to Providing Bullying Behaviour Update 
[image: ] 
 
Guide to providing Bullying Behaviour Update for board of management meeting of DD/MM/YYYY 
 
Having reviewed the details of the incidents of bullying behaviour that have been reported since the previous board of management meeting, the principal must provide the following information at each ordinary meeting of the board of management: 
 
 
	Total number of new incidents of bullying behaviour reported since the last board of management meeting. 
	 

	Total number of incidents of bullying behaviour currently ongoing. 
	 

	Total number of incidents of bullying behaviour reported since the beginning of this school year. 
	 


 
 
Where incidents of bullying behaviour have been reported since the last meeting, the update must include a verbal report which should include the following information where relevant:  
· the trends and patterns identified such as form of bullying behaviour, type of bullying behaviour if known, location of bullying behaviour, when it occurred etc. 
· the strategies used to address the bullying behaviour 
· any wider strategies to prevent and address bullying behaviour  
· if any serious incidents of bullying behaviour have occurred which have had a serious adverse impact on a student  
· if a parent has informed the school that a student has left the school because of reported bullying behaviour  
· if any additional support is needed from the board of management  
· if the school’s Bí Cineálta policy requires urgent review in advance of the annual review 
 
This update should not include any personal information or information that could identify the students involved.  

Appendix C 
Review of the Bí Cineálta Policy  
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The Board of management (the Board) must undertake an annual (calendar) review of the school’s Bí Cineálta policy and its implementation in consultation with the school community. As part of the review, this document must be completed.  
 
Bí Cineálta Policy Review 
 
1. When did the Board formally adopt its Bí Cineálta policy to prevent and address bullying behaviour in accordance with the Bí Cineálta Procedures for Primary and Post-Primary Schools? Insert date when the Bí Cineálta policy was last adopted by the school. ______/______/20______  
 
2. Where in the school is the student-friendly Bí Cineálta policy displayed? 
 
_________________________________________________________________________ 
 
3. What date did the Board publish the Bí Cineálta policy and the student friendly policy on the school website? ______/______/20_____ 
 
4. How has the student-friendly policy been communicated to students?  
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
 
5. How has the Bí Cineálta policy and student-friendly policy been communicated to parents?
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
 
6. Have all school staff been made aware of the school’s Bí Cineálta policy and the Bí Cineálta Procedures for Primary and Post-Primary Schools?  
                                            Yes _____      No _____ 
 
7. Does the Bí Cineálta policy document the strategies that the school uses to prevent bullying behaviour?                  Yes_____     No_____ 
 
8. Has the board received and minuted the Bullying Behaviour Update presented by the principal at every ordinary board meeting over the last calendar year?  
 
                                          Yes_____     No_____ 
 
9. Has the Board discussed how the school is addressing all reports of bullying behaviour?
 
                                          Yes_____     No_____ 
 
10. Is the Board satisfied that all incidents of bullying behaviour are addressed in accordance with the school’s Bí Cineálta Policy? 
 
                                          Yes_____     No_____ 
 
11. Have the prevention strategies in the Bí Cineálta policy been implemented? 
 
                                          Yes_____     No_____ 
 
12. Has the Board discussed the effectiveness of the strategies used to prevent bullying behaviour?  
                                          Yes_____    No_____ 
 
13. How have the (a) parents, (b) students, (c) school staff been consulted with as part of the review of the Bí Cineálta Policy? 
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
 
14. Outline any aspects of the school’s Bí Cineálta policy and/or its implementation that have been identified as requiring further improvement as part of this review. 
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
 
15. Where areas for improvement have been identified, outline how these will be addressed and whether an action plan with timeframes has been developed?  
 
_________________________________________________________________________
__________________________________________________________________________________________________________________________________________________
_________________________________________________________________________
 



16. Does the student- friendly policy need to be updated as a result of this review of this review and if so why? 
 
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
 
17. Does the school refer parents to the complaints procedures if they have a complaint about how the school has addressed bullying behaviour?  
                                           Yes______          No______ 
 
18. Has a parent informed the school that a student has left the school due to reported bullying behaviour?  
                                           Yes______          No_____ 
 
19. Has the Office of the Ombudsman for Children initiated or completed an investigation into how the school has addressed an incident of bullying behaviour?  
 
                                          Yes______          No______ 
 
 
 
Signed: _____________________________    Signed:_____________________________ (Chairperson of the board of management)        (Principal) 
 
 
Date: _______________________________    Date:_______________________________ 
 
 
Date of next review: _______________________ 
 
 
 
 
 
 


Appendix D
 
Notification regarding the board of management’s annual review of the school’s Bí Cineálta Policy  
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The Board of Management of Scoil na Coroine Mhuire confirms that the board of management’s annual review of the school’s Bí Cineálta Policy to Prevent and Address Bullying Behaviour and its implementation was completed at the board of management meeting of ___________ (date) 
 
This review was conducted in accordance with the requirements of the Department of Education’s Bí Cineálta Procedures to Prevent and Address Bullying Behaviour for Primary and Post Primary Schools.  
 
 
Signed:__________________________         Signed: __________________________ 
 
(Chairperson of Board of Management)                     (Principal) 
 
Date: ___________________________          Date:____________________________ 


APPENDIX E  - 

YARD RULES
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1. All children should be encouraged to use the toilet before leaving the classroom for the yard.  
2. If a child requires the toilet during yard the toilets behind Mairead’s office should be used.
3. No child is permitted to go back to their classroom during yard time. 
4. No equipment from PE press is allowed on yard unless pre-approved by Ms Earls.
5. Older classes are allowed have a maximum of two footballs per class. 
6. Children must line up in designated zones in an orderly fashion. 
7. The teacher on yard duty must remain in the yard until all classes have been collected. 
8. The teacher on yard is responsible for documenting all injuries sustained during yard. 
9. The teacher on yard must report all injuries that require a phone call home to Mairead in the office and inform the class teacher. 
10. There will be a list and photographs of all children with allergies who require the use of an epi/ana/jext pen inside the staffroom. 
11. All medication belonging to children with allergies and asthma is kept in the medication cabinet in Mairead’s office. 
12. No adult should be permitted inside the school gates and should be directed to make contact with Mairead’s office via the buzzer, unless by prior appointment. 



image3.jpeg




image1.jpeg




image2.png
o® -
- SRR
1.What

happened: "What werdy

/ you thinking |

\at the time?
Awhatha 7
7

you been

things have been) =
done differently /& What do you
think needs to

i ispp!n next? '





